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ABSTRACT

The Article focuses on the relevance of corporate governance in sustainable business conduct. First,
it introduces the recent developments of European Union company law in the field of non-financial
and sustainability reporting. Then the Article examines in detail how sustainability issues have been
incorporated into the corporate governance codes of various EU Member States. As shareholder
primacy viewpoint can be identified as a significant impediment to sustainable business, the Article
highlights the more stakeholder-oriented approaches of corporate governance codes as favourable
solutions. In its Conclusions the Article states that there is a significant progress in the examined
codes regarding their emphasis on sustainability. It also summarizes the applied sustainability-related
corporate governance standards and outlines a set of rules which may function as common best
practice.
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1. THE RELEVANCE OF CORPORATE GOVERNANCE IN SUSTAINABLE
BUSINESS CONDUCT

As Professor Beate Sjåfjell1 highlights, a complex convergence of social and ecological crises is
currently present worldwide. Such fundamental problems as ‘climate change, biodiversity loss,
resource scarcity, human rights violations, rising inequality and societal instability’ all require
appropriate solutions.2 The concept of sustainability provides an alternative which contributes
to the handling of these complex challenges. In our economy business corporations have funda-
mental relevance.3 For example, the negative impacts of business activities on the environment
have attracted significant debates. Based on this, the contribution of the corporate sphere is
inevitable if we wish to address these concerns.4

Over the last decade investors have increasingly started to focus on sustainability matters,
and guidelines (standards) have been established in this regard by international organizations
(such as the United Nations5 or the Organisation for Economic Co-operation and Develop-
ment6). These are also focused on reporting obligations. It has been recognized that sustain-
ability is not only an ethical concern for companies, but such problems as, for example, climate
change pose significant financial risks. Furthermore, the focus of consumers and the general
public also tends to encompass sustainability considerations. As corporations are the dominant
form of engaging in business activities, sustainable corporate governance is a fundamental
precondition to achieve overall sustainability. Corporate governance regulation increasingly
recognizes that sustainability matters should be incorporated into corporate decision-making.
Consequently, corporations also have to be an integral part of our striving to achieve a sustain-
able economy.7

The concept of sustainability can be explained by the ‘ability to continue a defined behaviour
indefinitely.’8 Based on this, an action or practice can be regarded as ‘sustainable’ if ‘it could be
pursued indefinitely without further degradation of the environmental, social, and economic
ecosystems on which we depend for our survival.’9

The Foreword of the ‘Final Report 2018 by the High-Level Expert Group on Sustainable
Finance’ defined sustainability as ‘making economic prosperity long-lasting, more socially
inclusive and less dependent on exploitation of finite resources and the natural environment.’10

1Beate Sjåfjell is Professor at the University of Oslo, Faculty of Law and Visiting Professor at College of Europe,
European Legal Studies Department.
2Sjåfjell (2021) 190, 191.
3Sjåfjell and Bruner (2019) 5–7; Berle and Means (2017) 3–4, 10.
4Hösli and Weber (2021) 949–50; Jacobs and Mazzucato (2016) 10.
5See for example: United Nations (2011); United Nations (n.d.).
6See for example: Organisation for Economic Co-operation and Development (OECD) (2011); Organisation for Eco-
nomic Co-operation and Development (OECD) (2018).
7Hösli and Weber (2021) 949–51; Knapp (2021) 218–20; Sjåfjell (2021) 197–98, 208–16.
8Boeger (2020) 103; See also Thwink.org (n.d.).
9Bruner and Sjåfjell (2019) 713.

10EU High-Level Expert Group on Sustainable Finance (2018) 3.

284 Hungarian Journal of Legal Studies 65 (2024) 3, 283–304

Brought to you by Library and Information Centre of the Hungarian Academy of Sciences MTA | Unauthenticated | Downloaded 05/19/25 06:59 AM UTC



According to the research of the Sustainable Market Actors for Responsible Trade (SMART),
the basic requirement of sustainability as regards businesses can be described by the funda-
mental requirement that, in aggregate, they should create sustainable value. ‘Sustainable value
can be defined as economic value that contributes to a safe and just space for humanity,
or securing the social foundation for people everywhere now and in the future, while staying
within planetary boundaries.’11 This kind of value creation has to respect human rights in the
value creation processes and also ensure ‘the long-term stability and resilience of the ecosystems
that support human life on planet earth.’12

The general prerequisite of sustainability is operating within the limits of our planet.13

Currently nine such planetary boundaries are identified. The revised and updated list14 of
these planetary boundaries is the following: climate change, changes in biosphere integrity,
stratospheric ozone depletion, ocean acidification, biogeochemical flows, land-system change,
freshwater use, atmospheric aerosol loading and introduction of novel entities.15 However,
sustainability has not only environmental aspects, but societal, economic, human rights and
ethical aspects as well.16 For example, it requires the respecting of human rights and the securing
of the fundamental social foundation for human welfare (and so the promoting of fundamental
social rights).17

In the European Union (EU) over the last decade, directives have been adopted to establish
non-financial (sustainability) reporting obligations. The Directive 2014/95/EU amending Direc-
tive 2013/34/EU18 as regards disclosure of non-financial and diversity information by certain
large undertakings and groups (Non-Financial Reporting Directive, NFRD)19 prescribes for
large undertakings which are public-interest entities exceeding on their balance sheet dates
the criterion of an average number of 500 employees during the financial year, the requirement
to include in their management report a non-financial statement, which contains additional
information to the extent necessary for an understanding of the undertaking’s development,
performance, position and impact of its activity.20 Such ‘non-financial information’ includes, as

11Sjåfjell et al. (2018) 109; Knapp (2021) 219.
12Sjåfjell et al. (2018) 109.
13Sjåfjell et al. (2018) 15.
14The initial list of the nine planetary boundaries was introduced in 2009 by Johan Rockström, Will Steffen, Kevin
Noone, et al. This included climate change, ocean acidification, stratospheric ozone depletion, interference with the
global phosphorus and nitrogen cycles, rate of biodiversity loss, global freshwater use, land-system change, aerosol
loading and chemical pollution. See Rockström et al. (2009).

15Sjåfjell et al. (2018) 16–17; Steffen et al. (2015).
16Sjåfjell et al. (2018) 14–15, 55; Sjåfjell and Bruner (2019) 3; Boeger (2020) 103; Weale (2009) 55.
17Sjåfjell et al. (2018) 26–27, 55, 111–12.
18Directive 2013/34/EU of the European Parliament and of the Council of 26 June 2013 on the annual financial
statements, consolidated financial statements and related reports of certain types of undertakings, amending Directive
2006/43/EC of the European Parliament and of the Council and repealing Council Directives 78/660/EEC and 83/349/
EEC [2013] OJ L 182/19–76.

19Directive 2014/95/EU of the European Parliament and of the Council of 22 October 2014 amending Directive 2013/34/
EU as regards disclosure of non-financial and diversity information by certain large undertakings and groups [2014] OJ
L 330/1.

20Directive 2014/95/EU art 1(1), amending Directive 2013/34/EU, art 19a.
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a minimum, environmental, social and employee matters, respect for human rights, and anti-
corruption and bribery matters.21 The recently adopted corporate sustainability reporting
directive, Directive (EU) 2022/2464 amending Regulation (EU) No 537/2014, Directive 2004/
109/EC, Directive 2006/43/EC and Directive 2013/34/EU, as regards corporate sustainability
reporting22 (CSRD) significantly broaden the circle of those companies which are subject to
sustainability reporting obligations. Based on this, all large undertakings, and all undertakings
(except micro undertakings) whose securities are admitted to trading on a regulated market in
the EU will be required to report detailed sustainability information.23 The CSRD uses the term
‘sustainability’ (e.g. sustainability information, sustainability matters, sustainability reporting)
in connection with the reporting obligation (instead of the term ‘non-financial’),24 so the related
terminology will probably change accordingly in the national legislations and corporate gover-
nance codes. The reporting obligation stipulated by the CSRD is organized to cover a wide range
of environmental, social and human rights, as well as governance factors.25 This reporting
obligation will be applied gradually in the case of different categories of undertakings; the
last to be included will be small and medium-sized enterprises, which have the opportunity
to opt-out from the sustainability reporting obligation for financial years starting before
1 January 2028.26

In our article we intend to show how sustainability matters have been incorporated into the
corporate governance codes of various EU Member States. The article also discusses in this
regard the corporate governance code of the former EU Member State, the United Kingdom
(UK), as traditionally it serves as an important role model in international corporate gover-
nance and because it is applied by Euronext Dublin in Ireland.27 We would like to analyse
the applicable sustainability-related requirements and whether the consideration of sustain-
ability is relevant in the corporate decision-making process according to the various codes.
Because a shareholder primacy viewpoint can be identified as a significant barrier to sustain-
able business,28 we highlight more stakeholder-oriented approaches as favourable solutions.
Finally, we would like to draw conclusions regarding the applied sustainability-related corpo-
rate governance standards and outline a set of rules which may function as common best
practice.

21Directive 2014/95/EU art 1(1), amending Directive 2013/34/EU, art 19a.
22Directive (EU) 2022/2464 of the European Parliament and of the Council of 14 December 2022 amending Regulation
(EU) No 537/2014, Directive 2004/109/EC, Directive 2006/43/EC and Directive 2013/34/EU, as regards corporate
sustainability reporting [2022] OJ L 322/15.

23Directive (EU) 2022/2464, Preamble (23), art 1(4) amending Directive 2013/34/EU art 19a, art 2 amending Directive
2004/109/EC; European Commission (2021) 5, 13, 16; Fina and Ng (2023) 53.

24Directive (EU) 2022/2464, Preamble (8), art 1(2)(b)(17)(18) amending Directive 2013/34/EU art 2(17) (18); Hösli and
Weber (2021) 962; Mähönen (2020) 27.

25Directive (EU) 2022/2464 art 1(8) amending Directive 2013/34/EU art 29b(2)(a)(b)(c). See also the term ‘sustainability
matters’ in Directive (EU) 2022/2464 art 1(2)(b)(17) amending Directive 2013/34/EU art (2)(17).

26Directive (EU) 2022/2464, art 1(4) amending Directive 2013/34/EU art 19a(7), art 5(2).
27See The Irish Stock Exchange plc trading as Euronext Dublin (2019); European Corporate Governance Institute (n.d.).
28Knapp (2021) 218, 219; Bruner and Sjåfjell (2019) 716–18; Sjåfjell et al. (2018) 37.
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2. THE RELEVANT CORPORATE GOVERNANCE CODES OF VARIOUS EU
MEMBER STATES

Corporate governance codes have significant relevance in the corporate governance standard
setting for companies listed in the EU. These codes basically adopt the ‘comply or explain’
approach,29 which means that an alternative to complying with a provision (recommendation)
of the codes may be justified by the reporting companies.30 The corporate governance codes are
(basically) not legally binding. They provide a set of rules which describe ideal corporate
governance practices. The ʻcomply or explain’ approach gives companies certain discretion in
the application of these rules. However, investors have the opportunity to sanction inappropriate
corporate governance solutions through their investment decisions.31 Consequently, the power
of the market has an important role (together with the media and analysts) in the enforcement
of the rules of corporate governance codes.32 So far, no uniform corporate governance code has
been established in the EU, and currently there is no such effort to establish one. Hence,
different set of rules are applicable on different markets, which of course have common
features.33

The UK Corporate Governance Code (2018)34 is applicable in the former EU Member State,
the United Kingdom, and is relevant for the companies listed on the London Stock Exchange.35

We find it important to mention this Code because it is usually considered as a reference point
in international corporate governance standard setting and also in Ireland the Listing Rules of
Euronext Dublin require that companies apply its rules.36 Notable corporate governance codes
in the European Union include, for example, the Austrian Code of Corporate Governance
(2023),37 the Danish Recommendations on Corporate Governance (2020),38 The Dutch Corpo-
rate Governance Code (2022),39 in France the AFEP (French Association of Private Enterprises,
Association française des entreprises privées) - MEDEF (Movement of the Enterprises of France,
Mouvement des Entreprises de France) Corporate Governance Code of Listed Corporations
(2022) (2022),40 the German Corporate Governance Code (2022),41 the Italian Corporate

29Wymeersch (2005) 406–407.
30Financial Reporting Council (2018) 2.
31Sturm (2016) 26–28.
32Sturm (2016) 29–30.
33Winter et al. (2002) 72–74, 77; Sturm (2016) 38–39.
34Financial Reporting Council (2018).
35ʻThe Code is applicable to all companies with a premium listing, whether incorporated in the UK or elsewhere. The Code
applies to accounting periods beginning on or after 1 January 2019.’ Financial Reporting Council (2018) Application, 3.

36See The Irish Stock Exchange plc trading as Euronext Dublin (2019); European Corporate Governance Institute (n.d.).
37Austrian Working Group for Corporate Governance (2023).
38Danish Committee on Corporate Governance (2020).
39Corporate Governance Code Monitoring Committee (2022).
40AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022).

41Regierungskommission Deutscher Corporate Governance Kodex (2022).
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Governance Code (2020),42 in Lithuania the Corporate Governance Code for the Companies
Listed on Nasdaq Vilnius (2019),43 in Spain the Good Governance Code of Listed Companies
(2020)44 and The Swedish Corporate Governance Code (2020).45 Hereinafter we examine the
most relevant rules of these codes regarding sustainability and – where relevant – the consid-
eration of stakeholder interests.

3. THE AUSTRIAN CODE OF CORPORATE GOVERNANCE (2023)

Austrian company law and corporate governance is significantly influenced by the stakeholder
approach.46 This is clearly reflected by the Austrian Aktiengesetz (Stock Corporation Act) in its
Article 70. This Article stipulates that the management board has to manage the company on its
own responsibility, as is required by the ‘wellbeing of the company’ (‘Wohl des Unternehmens’),
taking into account the interest of the shareholders, the employees and also the public interest.47

This legal requirement is a remarkable example of stakeholder orientation. The Austrian Code
of Corporate Governance (2023) includes certain requirements in connection with sustainability,
and at the centre of the January 2023 revision of the Code was sustainable corporate gover-
nance.48 For example, in its Preamble the Code states that it intends to facilitate such accountable
management and control systems among corporations which create sustainable, long-term
value.49 The January 2023 revision of the Austrian Code of Corporate Governance supplemented
the Code with rule 16a. This rule stipulates that ‘in the development and implementation of
the corporate strategy the management board includes aspects of sustainability and associated
opportunities and risks related to the environment, social issues and corporate governance.’50

Regarding the remuneration of the management board, the Code emphasizes the importance
of non-financial criteria.51 Based on this, ‘variable remuneration components shall be linked,
above all, to sustainable, long-term and multi-year performance criteria (…)’.52 These criteria
also shall include non-financial elements.53

The Austrian Code of Corporate Governance (2023) incorporated the requirement of EU
legislation to publish non-financial statements. These rules reflect the standards established by
the NFRD. Thus, ‘companies that are large joint-stock companies with over 500 employees on

42Comitato Corporate Governance (Italian Corporate Governance Committee) (2020).
43Nasdaq Vilnius (2019).
44Comisión Nacional del Mercado de Valores (2020).
45Swedish Corporate Governance Board (2020).
46Gerner-Beuerle et al. (2013) 66.
47Austrian Stock Corporation Act § 70(1).
48Austrian Working Group for Corporate Governance (2023) Preface.
49Austrian Working Group for Corporate Governance (2023) I. Preamble.
50Austrian Working Group for Corporate Governance (2023) IV. Management Board, Scope of Competence and Re-
sponsibilities of the Management Board 16a.

51Austrian Working Group for Corporate Governance (2023) Compensation of Members of the Management Board 27.
52Austrian Working Group for Corporate Governance (2023) Compensation of Members of the Management Board 27.
53Austrian Working Group for Corporate Governance (2023) Compensation of Members of the Management Board 27.
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the annual average must include a non-financial statement’ in their management report.54 It is
also possible to publish a separate non-financial statement instead of including it in the man-
agement report.55 This document shall contain information, for example, regarding the topics of
‘environmental protection, social responsibility and treatment of employees, respect for human
rights, anti-corruption and anti-bribery measures.’56 It is especially highlighted, that for prepar-
ing the report, the company may take guidance from national, EU or international policy
frameworks.57 The supervisory board has the task of reviewing the non-financial report.58

4. THE DANISH RECOMMENDATIONS ON CORPORATE GOVERNANCE
(2020)

The Danish Recommendations on Corporate Governance (2020) included sustainability among
its terms. The Code explains what the term ‘sustainability’means in the context of ‘sustainability
of a company’. This refers to, for instance, ‘the company’s economic, financial and innovative
sustainability and sustainability in relation to the concepts [of] Corporate Social Responsibility
(‘CSR’), Environment, Social and Governance (‘ESG’) and the company’s role as a positive
contributor to society as a whole.’59

The Code recommends that companies should consider sustainability in a broad sense in
their value creation activities. Based on this, it is not only economic sustainability which is
important. Companies shall also pay attention, for example, to environmental, employee and
social sustainability.60 It is recommended that the board of directors of companies adopt a
corporate social responsibility61 policy. This policy should include both social responsibility
and sustainability issues. The policy shall be disclosed in the management commentary and/
or on the company’s website. Similarly, it is recommended ‘that the board of directors ensures
compliance with the policy.’62

The Danish Recommendations on Corporate Governance (2020) emphasizes that the board
of directors shall identify and consider the company-specific risks and shall maintain an effective
risk management system, which includes appropriate internal control. The risk management of
companies shall also pay attention to sustainability issues, so the company’s risks in relation to
sustainability shall be identified and considered.63

We would like to also highlight that the Danish Recommendations on Corporate Governance
(2020) devotes attention to the interests of stakeholders. In this regard it introduces a new term,

54Austrian Working Group for Corporate Governance (2023) Financial Reporting and Disclosure 66 Non-financial Report.
55Austrian Working Group for Corporate Governance (2023) Financial Reporting and Disclosure 66 Non-financial Report.
56Austrian Working Group for Corporate Governance (2023) Financial Reporting and Disclosure 66 Non-financial Report.
57Austrian Working Group for Corporate Governance (2023) Financial Reporting and Disclosure 66 Non-financial Report.
58Austrian Working Group for Corporate Governance (2023) Annex 4. Non-financial Report.
59Danish Committee on Corporate Governance (2020) Introduction, 5. Explanations of terms, Sustainability.
60Danish Committee on Corporate Governance (2020) Introduction, 5. Explanations of terms, Sustainability.
61Szuchy (2014) 287–307.
62Danish Committee on Corporate Governance (2020) 1.4. Corporate Social Responsibility, 1.4.1.
63Danish Committee on Corporate Governance (2020) 5. Risk management.
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which is ‘the company’s purpose’. This term refers to ‘the company’s overall aim for long-term value
creation, which the company delivers to its shareholders, other stakeholders and society.’64 The
board of directors have the role of considering the company’s purpose, based on its articles of
association.65 The Danish Recommendations on Corporate Governance (2020) also contains as a
principle that ‘it is the responsibility of the board of directors to safeguard the company’s and the
shareholders’ interests with care and with due consideration for the investors and other stake-
holders.’66 Consequently, the interests of the stakeholders are also mentioned among such interests
whom the board of directors has the duty to consider in the corporate decision-making process.

5. THE DUTCH CORPORATE GOVERNANCE CODE (2022)

The Dutch Corporate Governance Code (2022) emphasizes the importance of sustainability
and the consideration of stakeholder interests. Chapter 1 of the Code has the title ‘Sustainable
Long-Term Value Creation.’ Based on this, ʻthe management board is responsible for the
continuity of the company and its affiliated enterprise and for sustainable long-term value
creation by the company and its affiliated enterprise.’67 The relevant Explanatory Note of
the Code interprets the terms ʻsustainable’ and ʻsustainability’, which ʻin this context refers
to the balance between the social, environmental and economic aspects of doing business
(…)’68 During the development of corporate strategy, attention shall be paid to the impact of
the company regarding sustainability, including the effects on people and the environment.69 So
sustainability aspects shall be considered during the determination of corporate strategy.
The Dutch Corporate Governance Code (2022) also provides a remarkable example regarding
the incorporation of stakeholder interests into corporate decision-making. It prescribes an
effective dialogue with the relevant stakeholders of the company, to ensure that their
interests ‘are considered when the sustainability aspects of the strategy are determined (…)’.70

Furthermore, it stipulates that ‘the management board and the supervisory board should ensure
that decisions are made in a balanced and effective manner while taking account of the interests
of stakeholders.’71 These requirements of the Code are substantially forward-looking,72 because

64Danish Committee on Corporate Governance (2020) Introduction, 5. Explanations of terms, The company’s purpose.
65Danish Committee on Corporate Governance (2020) Introduction, 5. Explanations of terms, The company’s purpose.
66Danish Committee on Corporate Governance (2020) 2. The duties and responsibilities of the board of directors.
67Corporate Governance Code Monitoring Committee (2022) Chapter 1. Sustainable Long-Term Value Creation, Prin-
ciple 1.1 Sustainable long-term value creation.

68Corporate Governance Code Monitoring Committee (2022) Chapter 1. Sustainable Long-Term Value Creation, Prin-
ciple 1.1 Sustainable long-term value creation. Explanatory note.

69Corporate Governance Code Monitoring Committee (2022) 1.1.1 Strategy for sustainable long-term value creation vi.
70Corporate Governance Code Monitoring Committee (2022) 1.1.5 Dialogue with stakeholders.
71Corporate Governance Code Monitoring Committee (2022) Chapter 2. Effective Management and Supervision, Prin-
ciple 2.4 Decision-making and functioning.

72Corporate Governance Code Monitoring Committee (2022) Chapter 1. Sustainable Long-Term Value Creation Prin-
ciple 1.1 Sustainable long-term value creation 1.1.5 Dialogue with stakeholders; Chapter 2. Effective Management and
Supervision, Principle 2.4 Decision-making and functioning.
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they try to integrate sustainability matters and stakeholder interests into corporate decision-
making.73

6. THE AFEP-MEDEF CORPORATE GOVERNANCE CODE OF LISTED
CORPORATIONS (2022)

In France, the AFEP-MEDEF Corporate Governance Code of Listed Corporations (2022) stip-
ulates, for example, that the board of directors intends to promote long-term value creation
by the company and in this regard, it considers the social and environmental aspects of its
activities.74 The Code also refers to non-financial information in its title ‘The board and
communication with shareholders and the markets’. In this regard ‘the board should ensure
that the shareholders and investors receive relevant information that is balanced.’75 Part of this
information shall be ‘the consideration of non-financial aspects that are of significance to the
corporation as well as its long-term outlook.’76

The AFEP-MEDEF Corporate Governance Code of Listed Corporations (2022) requires
that, based on the proposal of the executive management, the board of directors shall prepare
multi-annual strategic guidelines on social and environmental responsibility.77 The executive man-
agement78 outlines the measures which are necessary for the implementation of this strategy, and
provides an ʻaction plan and the time frames within which these actions will be carried out.’79 The
executive management reports to the board yearly regarding the implementation of the strategy and
related actions.80 In the case of climate-related issues, the strategy shall be accompanied by precise
objectives. These objectives shall cover different time frames.81 The Code also prescribes that the

73Sjåfjell (2021) 217.
74AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 1. The Tasks of the Board of Directors, 1.1.

75AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 4. The board and communication with
shareholders and the markets, 4.3.

76AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 4. The board and communication with
shareholders and the markets, 4.3.

77AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 5. The Board of Directors and the Social
and Environmental Responsibility 5.1.

78Boóc (2015) 13–18.
79AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 5. The Board of Directors and the Social
and Environmental Responsibility 5.2.

80AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 5. The Board of Directors and the Social
and Environmental Responsibility 5.2.

81AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 5. The Board of Directors and the Social
and Environmental Responsibility 5.3.
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climate strategy and the related main actions shall be introduced to the general shareholders’
meeting at least every three years or also when a significant change occurs in the strategy.82

7. THE GERMAN CORPORATE GOVERNANCE CODE (2022)

The German company law is significantly oriented towards the stakeholder principle.83 The
German Corporate Governance Code (2022) recommends that ‘corporate planning shall
include corresponding financial and sustainability-related objectives.’84 Long-term economic
objectives have an important role in corporate strategy, but in addition to that also appro-
priate consideration shall be given to ecological and social objectives. This requirement is
included among the governance tasks of the management board.85 It is recommended that the
internal control system and the risk management system of a company shall cover sustain-
ability-related objectives.86 Regarding the supervision tasks of the supervisory board (super-
visory functions and advisory functions to the management board) sustainability issues in
particular should be covered.87 Similarly, it is recommended that the supervisory board shall
have expertise regarding sustainability issues which are relevant to the enterprise.88

The relevance of sustainability is emphasized in the case of accounting and auditing, which
shall also include sustainability reporting (and its audit and assurance).89 Regarding the
remuneration of the management board, the German Corporate Governance Code (2022)
contains the principle that ‘the remuneration structure of listed companies is to be oriented
towards the company’s sustainable and long-term development.’90 It also contains reference
to non-financial objectives in the case of the remuneration setting of the management board.
It recommends that the remuneration system shall define (among others) ‘which financial and

82AFEP (French Association of Private Enterprises, Association française des entreprises privées) – MEDEF (Movement
of the Enterprises of France, Mouvement des Entreprises de France) (2022) 5. The Board of Directors and the Social
and Environmental Responsibility 5.4.

83Gerner-Beuerle et al. (2013) 68; Jacobs and Mazzucato (2016) 19; Henderson (2021) 847–48.
84Regierungskommission Deutscher Corporate Governance Kodex (2022) A. Management and supervision I. Gover-
nance tasks of the Management Board, Recommendation A.1.

85Regierungskommission Deutscher Corporate Governance Kodex (2022) A. Management and supervision I. Gover-
nance tasks of the Management Board, Recommendation A.1.

86Regierungskommission Deutscher Corporate Governance Kodex (2022) A. Management and supervision I. Gover-
nance tasks of the Management Board, Recommendation A.3.

87Regierungskommission Deutscher Corporate Governance Kodex (2022) A. Management and supervision II. Supervi-
sion tasks of the Supervisory Board, Principle 6.

88Regierungskommission Deutscher Corporate Governance Kodex (2022) C. Composition of the Supervisory Board,
Recommendation C.1.

89Regierungskommission Deutscher Corporate Governance Kodex (2022) D. Supervisory Board procedures, Recommen-
dation D.3.

90Regierungskommission Deutscher Corporate Governance Kodex (2022) G. Remuneration of the Management Board
and the Supervisory Board, I. Remuneration of the Management Board, Principle 24.
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non-financial performance criteria are relevant for the granting of variable remuneration
components.’91

8. THE ITALIAN CORPORATE GOVERNANCE CODE (2020)

The Italian Corporate Governance Code (2020) also pays significant attention to the aim that
corporations shall achieve sustainable business success. The importance of this concept is well
demonstrated by the first principle of the Code, which states that ‘the board of directors leads
the company by pursuing its sustainable success.’92 It is emphasized that the remuneration
policy for directors, members of the control body and the top management shall be aligned
with this objective.93 It is recommended by the Code that the remuneration policy for executive
directors and the top management shall define performance objectives, to which the payments of
variable remuneration components are linked. These performance objectives should be consis-
tent with the company’s strategic objectives and must promote the achievement of sustainable
corporate success. Where it is relevant, non-financial parameters also should be included among
the performance objectives.94 Reference to non-financial reporting obligations is present in the
Italian Corporate Governance Code (2020). Its Article 6 (Internal control and risk management
system) recommends that the control and risk committee set up within the board of directors
shall have the role (among other tasks) of supporting the board of directors’ assessments
and decisions relating to the approval of periodical non-financial (and financial) reports.95

This committee shall also assist the board of directors in the assessment of the non-financial
(and financial) information.96

9. THE CORPORATE GOVERNANCE CODE FOR THE COMPANIES LISTED
ON NASDAQ VILNIUS (2019)

In Lithuania the Corporate Governance Code for the Companies Listed on Nasdaq Vilnius is the
applicable corporate governance code. We would like to introduce this code here because it
provides an example of a stakeholder-oriented approach, which goes beyond the mere serving of
shareholder interests. The Code creates a separate principle for the role of stakeholders in

91Regierungskommission Deutscher Corporate Governance Kodex (2022) G. Remuneration of the Management Board
and the Supervisory Board, I. Remuneration of the Management Board, Recommendation G.1.

92Comitato Corporate Governance (Italian Corporate Governance Committee) (2020) Article 1. Role of the board of
directors, Principles I.

93Comitato Corporate Governance (Italian Corporate Governance Committee) (2020) Article 5. Remuneration, Princi-
ples XV.

94Comitato Corporate Governance (Italian Corporate Governance Committee) (2020) Article 5. Remuneration, Recom-
mendations 27(c).

95Comitato Corporate Governance (Italian Corporate Governance Committee) (2020) Article 6. Internal control and risk
management system, Recommendations 32(c).

96Comitato Corporate Governance (Italian Corporate Governance Committee) (2020) Article 6. Internal control and risk
management system, Recommendations 35(b)(c).
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corporate governance.97 This principle intends to ensure that the corporate governance frame-
work protects the rights and lawful interests of stakeholders.98 The Code defines ʻstakeholders’ as
‘investors, employees, creditors, suppliers, clients, local community and other persons having
certain interests in the company concerned.’99 Furthermore, according to Principle 3, the Code
also requires that ‘the management board should take into account the needs of the company’s
shareholders, employees and other interest groups by respectively striving to achieve sustainable
business development.’100

10. THE GOOD GOVERNANCE CODE OF LISTED COMPANIES (2020) IN
SPAIN

The Good Governance Code of Listed Companies (2020) in Spain pays remarkable attention to
sustainability. It is important to highlight that, according to this Code, the board of directors
has the task of establishing an appropriate environmental and social sustainability policy. Trans-
parent and detailed reports should be provided on the development, application, and results of
this policy.101 The Code also concretizes the content of this policy. The environmental and social
sustainability policies of companies should identify and include, for example, ‘the principles,
commitments, objectives and strategy regarding shareholders, employees, clients, suppliers,
social welfare issues, the environment, diversity, fiscal responsibility, respect for human rights
and the prevention of corruption and other illegal conducts’102 and ‘the mechanisms for super-
vising non-financial risk, including that related to ethical aspects and business conduct’.103

Regarding the organizational structure of companies, we can identify a significantly inno-
vative approach in the Code. In the case of environmental, social and corporate governance
policy aspects, companies are encouraged to identify and assign specific functions to a board
committee. This board committee may be an already existing committee such as the audit
committee, or the nomination committee (or the tasks may be split among several committees).
But the Code also mentions that a committee specialised in sustainability or corporate social
responsibility, or a dedicated committee established by the board under its powers of self-
organisation is appropriate for this task.104 In this regard we find the establishment of a

97Nasdaq Vilnius (2019) Principle 8: Role of stakeholders in corporate governance.
98Nasdaq Vilnius (2019) Principle 8: Role of stakeholders in corporate governance, 8.1.
99Nasdaq Vilnius (2019) Principle 8: Role of stakeholders in corporate governance.

100Nasdaq Vilnius (2019) Principle 3: Management board, 3.1.2.
101Comisión Nacional del Mercado de Valores (2020) II Principles, II.3 Board of directors, 24.
102Comisión Nacional del Mercado de Valores (2020) III.3.5 Environmental and social sustainability, Recommendation 55.
103Comisión Nacional del Mercado de Valores (2020) III.3.5 Environmental and social sustainability, Recommendation 55.
104Comisión Nacional del Mercado de Valores (2020) III.3.4.5 Other specialised board committees, Recommendation 53;

According to the Code, the requirement towards such a committee is that it shall be comprised solely of non-executive
directors, whose majority is independent. The Committee shall have the task – among other functions – of ensuring
that ‘the company’s environmental and social practices are in accordance with the established strategy and policy.’
Comisión Nacional del Mercado de Valores (2020) III.3.4.5 Other specialised board committees, Recommendation 53;
III.3.4.5 Other specialised board committees, Recommendation 54 d.
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specialised board committee to be an appropriate option. Furthermore, we can observe that this
Code recommends the establishment of a sustainability or corporate social responsibility com-
mittee as equally appropriate (and probably interchangeable) solutions. However, this proposal
leaves the difference between sustainability and corporate social responsibility unaddressed. The
definition of sustainability was discussed in detail at the beginning of our study. Here, we would
like to take the opportunity to briefly introduce the concept of Corporate Social Responsibility
(CSR). The notion of CSR is embedded in the recognition that ‘corporations have responsibil-
ities to the broader society’.105 One aspect of such responsibility is to generate financial returns
to investors (usually emphasized by the ‘shareholder primacy theory’). However, this commit-
ment alone would be a too narrow approach regarding the concept of ‘society’. Based on this,
CSR highlights the corporation’s (ethical) duties towards stakeholders and its aim to contribute
to the social good.106 So it intends to incorporate stakeholder interests into corporate decision-
making (which we can consider as an appropriate approach). In terms of the environment, ‘CSR
implies an obligation to take reasonable steps to refrain from damaging the environment’107 and
possibly ‘a positive duty to improve environmental conditions’.108 In 2001, the European Union
Green Paper, ‘Promoting a European Framework for Corporate Social Responsibility’ described
CSR as ‘a concept whereby companies integrate social and environmental concerns in their
business operations and in their interaction with their stakeholders on a voluntary basis’.109

Based on these definitions, it is possible to identify numerous differences between the concepts
of sustainability and CSR. We would simply like to highlight that CSR does not necessarily go far
enough to create such conditions which we may consider as ‘sustainable’ (e.g. staying within
planetary boundaries). Furthermore, CSR devotes significant attention to corporate costs and
benefits regarding the adopted measures and policies, which implies a conceptual limitation.110

The balancing of stakeholder interests also does not automatically lead to sustainability.111 Based
on this, we consider the requirement to establish dedicatedly sustainability committees more
appropriate.

In the process of setting remuneration for corporate directors sustainability-related aspects
are also considered. It is recommended that variable remuneration components of executive
directors should be linked to predetermined and measurable performance criteria, which include
both financial and non-financial elements. Variable remuneration components should comply
with the requirement – among others – to promote the long-term sustainability (and success) of
the company.112

The Code also recommends that the board of directors, in pursuing the corporate interest,
ʻstrives to reconcile its own interests with the legitimate interests of its employees, suppliers, clients
and other stakeholders, as well as with the impact of its activities on the broader community and

105Millon (2015) 38.
106Millon (2015) 38–39.
107Millon (2015) 39.
108Millon (2015) 39.
109Commission of the European Communities (2001) 6.
110Millon (2015) 74–75.
111Sjåfjell and Bruner (2019) 7; Sjåfjell and Mähönen (2022) 13–17.
112Comisión Nacional del Mercado de Valores (2020) III.3.6 Directors’ remuneration, Recommendation 58, Principle 25.

Hungarian Journal of Legal Studies 65 (2024) 3, 283–304 295

Brought to you by Library and Information Centre of the Hungarian Academy of Sciences MTA | Unauthenticated | Downloaded 05/19/25 06:59 AM UTC



the natural environment.’113 However, basically the board of directors ‘should be guided at all
times by the company’s best interest, understood as the creation of a profitable business that
promotes its sustainable success over time, while maximising its economic value.’114

11. THE SWEDISH CORPORATE GOVERNANCE CODE (2020)

The Swedish Corporate Governance Code (2020) highlights that recently investors have increas-
ingly been focusing on such issues as sustainability.115 In this regard The Swedish Corporate
Governance Code (2020) emphasizes that the board of directors has the task of identifying
‘how sustainability issues impact risks to and business opportunities for the company.’116 Further-
more, the Code underlines the importance of sustainability reporting. Boards of certain companies
are required by law to provide information annually on sustainability issues which enables share-
holders and the capital market to understand the company’s development, position and results
and assess the environmental impact of the company’s operations. These sustainability reports
shall be made available on the company’s website.117 These rules of The Swedish Corporate
Governance Code (2020) reflect the obligations stipulated by the NFRD, but already apply the
term ‘sustainability report’ (such terminology was only recently introduced by the CSRD).118

12. THE UK CORPORATE GOVERNANCE CODE (2018)

The UK Corporate Governance Code (2018) regarding the role of the board of directors (and
board leadership) sets the standard to ‘promote the long-term sustainable success of the com-
pany, generating value for shareholders and contributing to wider society.’119 So this approach
turns away from short-termism and requires that corporate leadership shall enhance not only
shareholder wealth, but also generate benefits for society at large. It is also required as a principle
that the ‘board should ensure that workforce policies and practices are consistent with the
company’s values and support its long-term sustainable success.’120 The companies listed in
the UK should also set up their remuneration policies and practices ‘to support strategy and
promote long-term sustainable success.’121 These rules contribute to sustainable business

113Comisión Nacional del Mercado de Valores (2020) III.3 Board of directors, III.3.1 Board of directors’ responsibility,
Recommendation 12.

114Comisión Nacional del Mercado de Valores (2020) III.3 Board of directors, III.3.1 Board of directors’ responsibility,
Recommendation 12.

115Swedish Corporate Governance Board (2020) II. The Swedish corporate governance model, 1. The ownership role.
116Swedish Corporate Governance Board (2020) III. Rules for corporate governance 3 The tasks of the board of directors, 3.1.
117Swedish Corporate Governance Board (2020) III. Rules for corporate governance, 10 Information on corporate

governance, sustainability and remuneration.
118Swedish Corporate Governance Board (2020) III. Rules for corporate governance, 10 Information on corporate

governance, sustainability and remuneration.
119Financial Reporting Council (2018) 1 Board Leadership and Company Purpose, Principle A.
120Financial Reporting Council (2018) 1 Board Leadership and Company Purpose, Principle E.
121Financial Reporting Council (2018) 5 Remuneration, Principle P.
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practice and promote the value of sustainability in a country in which company law is influenced
by the enlightened shareholder value approach.122

13. CONCLUSIONS

With the examination of these various European corporate governance codes the following
conclusions can be made. First of all, if we compare the requirements of these corporate
governance codes with the standards which were applicable ten years ago, we can identify a
significant progress regarding the emphasis on sustainability.123 Sustainability matters (or non-
financial requirements) have gained an increasing relevance in the field of European corporate
governance. The examined codes contain such requirements, for example, that directors/

122Gerner-Beuerle et al. (2013) 74; Millon (2015) 59–64.
123For example, the ʻUK Corporate Governance Code’ 2010 version mentioned sustainability in its ʻGovernance and the

Code’ part: ‘The Code is a guide to a number of key components of effective board practice. It is based on the
underlying principles of all good governance: accountability, transparency, probity and focus on the sustainable
success of an entity over the longer term.’ Schedule A (The Design of Performance-Related Remuneration for Exec-
utive Directors) of the Code emphasized that incentive schemes should apply non-financial performance metrics
where appropriate. See: Financial Reporting Council (2010) Governance and the Code, Schedule A.
The German Corporate Governance Code (as amended on May 26, 2010) only referred three times to sustainability issues,
in the Foreword, and in 4.1.1 and 4.2.3. See: Government Commission German Corporate Governance Code (2010).
The ʻDutch corporate governance code Principles of good corporate governance and best practice provisions’ 2008 did not
contain a reference to sustainability, so it significantly increased the relevance of sustainability issues during the previous
decade. However, the Code included the requirement that ʻthe management board and the supervisory board should take
account of the interests of the various stakeholders, including corporate social responsibility issues that are relevant to the
enterprise.’ (Preamble 8) The Code also referred to corporate social responsibility issues multiple times. Corporate
Governance Code Monitoring Committee (2008).
In Lithuania, ʻThe Corporate Governance Code for the Companies Listed on NASDAQ OMX Vilnius’, effective as of 1
January 2010, only referred to financial sustainability. See Nasdaq Vilnius (2010).
In Denmark the ʻRecommendations on Corporate Governance’ adopted in April 2010 did not contain material reference
to sustainability issues. (Regarding the tasks and responsibilities of the supreme and the central governing bodies it
recommended that the central governing body shall determine ʻthe company’s overall strategy at least once every year with
a view to sustaining value creation in the company.’ Danish Committee on Corporate Governance (2010) 4. The tasks and
responsibilities of the supreme and the central governing bodies, 4.1. Overall tasks and responsibilities, 4.1.1.)
In France, the ʻAFEP-MEDEF Corporate Governance Code of Listed Corporations (Amended in April 2010)’ did not
contain any reference regarding sustainability issues. See: AFEP (French Association of Private Enterprises, Association
française des entreprises privées) – MEDEF (Movement of the Enterprises of France, Mouvement des Entreprises de
France) (2010).
Similarly, ʻThe Swedish Corporate Governance Code’ (Applicable from 1 February 2010) did not contain any material
reference to sustainability. See: Swedish Corporate Governance Board (2010)
However, it is worth mentioning that the ʻAustrian Code of Corporate Governance 2010’ already paid significant attention
to sustainability issues. The Preamble of the Code emphasized that ʻthe Code aims to establish a system of management
and control of companies and groups that is accountable and is geared to creating sustainable, long-term value.’ Also, the
rules on the remuneration of the management board (regarding variable remuneration components) referred to sustain-
ability (ʻsustainable, long-term and multi-year performance criteria’). As the Preface of the Code stated, ʻThe new
remuneration rules have been designed with the intent to reinforce the behaviour of managers and ensure they follow
the principles of sustainability and long-term orientation.’ Austrian Working Group for Corporate Governance c/o Office
of the Representative for Capital Market Development and Corporate Governance (2010) Preface, I. Preamble, Compen-
sation of Members of the Management Board 27, 28.

Hungarian Journal of Legal Studies 65 (2024) 3, 283–304 297

Brought to you by Library and Information Centre of the Hungarian Academy of Sciences MTA | Unauthenticated | Downloaded 05/19/25 06:59 AM UTC



managers of companies should advance the long-term sustainable success (or value creation) of
the company. Similarly, the consideration of social and environmental aspects in corporate
decision making is also a relatively new expectation of EU corporate governance codes (and
has developed significantly during the previous decade). An excellent example in this regard is
the rule 16a of the Austrian Code of Corporate Governance after its January 2023 revision.
Furthermore, we would like to highlight those solutions which generally recognize the relevance
of sustainability (or social and environmental aspects) in corporate decision-making and strat-
egy. Such an approach was adopted, for example, by the Austrian Code of Corporate Gover-
nance (2023), the Danish Recommendations on Corporate Governance (2020) or the Spanish
Good Governance Code of Listed Companies (2020). A broad concept of sustainability should
be adopted by the codes, and it is favourable to define this term accordingly (as we can see, for
example, in the Danish Recommendations on Corporate Governance124 or The Dutch Corpo-
rate Governance Code125). The requirement to incorporate the aspects of sustainability into
corporate decision-making has the potential to positively influence corporate policies and stra-
tegies at its roots.

The recommendations on remuneration setting also frequently intend to orient corporate
executives to adopt a long-term viewpoint which goes beyond purely financial considerations.
In this regard corporate governance codes in Europe increasingly require that long-term,
non-financial (or sustainability-related) requirements (performance criteria) should be stipu-
lated as part of the executive remuneration policy. Such an approach is usually applicable in the
case of variable remuneration components. As corporate directors and managers are probably
influenced during their decision-making by the performance criteria which determine the
amount of their (variable) remuneration, sustainability-related requirements can have a positive
impact on enhancing the sustainability of corporations.

Recently some corporate governance codes in Europe have started to recommend the consid-
eration of sustainability-related aspects also during the corporate risk assessment process. As a
good practice we could refer to the Danish Recommendations on Corporate Governance
(2020)126 or to the German Corporate Governance Code (2022).127 Regarding the sustainabil-
ity-related risk assessment process, we would like to highlight the importance of the so-called
‘double materiality’ principle. Based on this, it is important to analyse how sustainability issues
affect the company’s performance, position and development, but also address the company’s
impact on people and the environment.128

Furthermore, some corporate governance codes incorporated the non-financial (sustainability-
related) reporting obligations among their rules. Such requirements seem to be based on the NFRD
and they require that corporations publish non-financial information (reports). Probably these
requirements and the related terminology will be updated according to the new rules of the CSRD.

124Danish Committee on Corporate Governance (2020) Introduction, 5. Explanations of terms, Sustainability.
125Corporate Governance Code Monitoring Committee (2022) Chapter 1. Sustainable Long-Term Value Creation,

Principle 1.1 Sustainable long-term value creation. Explanatory note.
126Danish Committee on Corporate Governance (2020) 5. Risk management.
127Regierungskommission Deutscher Corporate Governance Kodex (2022) A. Management and supervision I. Gover-

nance tasks of the Management Board, Recommendation A.3.
128European Commission (2021) 1, 13.
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We can identify the recommendation of the Spanish Good Governance Code of Listed
Companies (2020) regarding a committee which is specialised in sustainability or corporate
social responsibility (and set up by the board of directors)129 as a remarkable and forward-
looking idea. Such specialised committees could have important roles in the coordination of
sustainability-related tasks and reporting obligations in European companies.

Additionally, a more stakeholder-oriented viewpoint seems to appear in European corporate
governance. Certain codes require that the management should take into consideration the
relevant interests of stakeholders.130 Consequently, the pure focus on shareholder interests
seems to be in decline and this opens the way for a more inclusive concept of corporate
governance which is increasingly receptive to sustainability matters (and stakeholder interests).

As we already highlighted, the introduced corporate governance codes are significantly based
on the ‘comply or explain’ approach. This regulatory solution does not coerce corporations
to apply uniform solutions; however the sanctioning of inappropriate corporate governance
models primarily lies in the hands of investors. Consequently, regarding the sustainability-
related requirements, basically sustainability-conscious investors can advance compliance.
However, we should not underestimate the standard setting role of these reputable corporate
governance codes. The flexible rules of corporate governance codes can serve as valuable role
models which may be followed by legislation.131 We may recall the development of requirements
regarding executive remuneration or the role of board committees (e.g. an audit committee) and
independent directors as an example.

On the other hand, there are significant regulatory efforts in the EU to address sustainability in
the corporate sphere. The NFRD and CSRD are important milestones in this regard. However,
there are ongoing regulatory objectives which may also have a remarkable impact on corporate
governance. It is important to mention the proposed Corporate Sustainability Due Diligence
Directive,132 which – if adopted – will introduce new and meaningful requirements. For example,
Member States would have to ensure that certain significantly large133 companies conduct human
rights and environmental due diligence. Based on this, companies would have to take appropriate
measures to identify actual and potential adverse human rights impacts and adverse environ-
mental impacts arising from their operations.134 Furthermore, according to the proposal, they

129Comisión Nacional del Mercado de Valores (2020) III.3.4.5 Other specialised board committees, Recommendation 53.
130See for example The Dutch Corporate Governance Code (2022) 1.1.5 Dialogue with stakeholders; Corporate Gover-

nance Code for the Companies Listed on Nasdaq Vilnius 2019, Principle 3: Management board. 3.1.2, Principle 8: Role
of stakeholders in corporate governance; Good Governance Code of Listed Companies 2020, III.3.5 Environmental
and social sustainability, Recommendation 55, III.3 Board of directors, III.3.1 Board of directors’ responsibility,
Recommendation 12.

131Sturm (2016) 195–97; Hopt (2011) 66–67.
132European Commission (2022).
133E.g. companies which are formed in accordance with the legislation of a Member State and which had more than 500

employees on average and had a net worldwide turnover of more than EUR 150 million in the last financial year for
which annual financial statements have been prepared. The Proposal pays special attention to high-impact sectors.
Furthermore, large third-country companies having a high net turnover in the EU would also be subject to the
directive. See European Commission (2022) 15–16; art 2 of the Proposal; Council of the European Union, Interin-
stitutional File: 2022/0051 (COD), art 2 of the Proposal.

134European Commission (2022) art 6(1) of the Proposal, arts 4, 5, 6 of the Proposal; Fina and Ng (2023) 53.
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would be required to ‘take appropriate measures to prevent, or where prevention is not possible or
not immediately possible, adequately mitigate potential adverse human rights impacts and adverse
environmental impacts that have been, or should have been, identified (…)’.135 The proposal
intends to oblige Member States to ensure ‘that victims get compensation for damages resulting
from the failure’136 of corporations to comply with their due diligence obligations.137

We can conclude that currently there are intensively developing regulatory efforts in the EU
to address corporate sustainability, and corporate governance codes definitely have an important
role in this attempt. Their flexibility and unique regulatory concept provides an opportunity to
adopt new and forward-looking corporate governance requirements also in the field of corporate
sustainability, which have the potential to influence corporate decision-making, investor expec-
tations and the legislation.
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