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Abstract

Christian leadership, rooted in Scripture and exemplified by Jesus Christ, calls 
for a transformative approach that integrates theological convictions with 
psychological understanding. This paper explores foundational biblical prin-
ciples, particularly the servant leadership model, while also incorporating 
psychological insights into emotional intelligence, motivation, and personality. 
These dimensions enrich leadership by helping leaders navigate relational 
dynamics, understand team behavior, and foster resilience. Drawing on both 
scriptural texts and contemporary scholarship, the study reframes leadership 
not simply as a role but as a spiritual and interpersonal vocation guided by 
the Holy Spirit. The development of character, vision, and ethical integrity is 
considered alongside psychological theories, such as those of Daniel Goleman 
and Robert Greenleaf, to demonstrate how spiritual formation and emotional 
maturity intersect. This synthesis of theology and psychology offers a holistic 
and practical framework for training Christlike leaders who are both spiritually 
grounded and emotionally competent in today’s complex ecclesiastical and 
societal contexts.
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Introduction

A fusion of theological principles and psychological perspectives shapes Chris-
tian leadership preferences. Theologically, leadership is modelled after Jesus 
Christ, who epitomised servant leadership (Matthew 20:26–28). Psychologi-
cally, effective leadership incorporates elements, particularly emotional intel-
ligence, motivation, and transformational influence (Jonker & Dube, 2025). 
Integration of these perspectives offers a comprehensive understanding of 
Christian leadership, fostering spiritual and organisational growth.1

Background 

Christian leadership is deeply rooted in biblical principles and is further 
enriched by psychological insights. Biblically, leadership is demonstrated after 
the model of Jesus Christ, who exemplified servant leadership (Matthew 
20:26–28; Philippians 2:5–8). The concept of divine calling is also central to 
Christian leadership, as seen in the call of Moses (Exodus 3:10–12) and Jeremiah 
(Jeremiah 1:5), which emphasizes that leadership is a vocation rather than a 
position of power. Additionally, the early Church demonstrated collective 
leadership and delegation, as illustrated in Acts 6:1–7.

Recent scholarship has further explored the integration of theology and 
psychology in leadership. Jonker and Dube2 argue that effective Christian 
leadership must incorporate emotional intelligence, motivation, and transfor-
mational influence. Tanugraha et al.3 highlight the importance of merging 
theological convictions with psychological competencies to enhance both 
spiritual and organizational growth. Research on the Five-Factor Model of 
Personality4 suggests that traits such as conscientiousness and agreeableness 
align with servant leadership principles, reinforcing the psychological under-
pinnings of biblical leadership ideals.

1 � Daniel Tanugraha et al.: “Integrating Theology and Psychology in Leadership Development.” 
Journal of Christian Leadership Studies 12, no. 1 (2024): 45–62.

2 � Piet Jonker – Samuel Dube: Transformational Leadership in Christian Organizations. Grand 
Rapids: Zondervan, 2025.

3 � Tanugraha et al.: Integrating Theology and Psychology in Leadership Development
4 � Robert R. McCrae – Paul T. Costa: Personality in Adulthood: A Five-Factor Theory Perspective. 

New York: Guilford Press, 1999.
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Review of the Literature

Theological Foundations of Christian Leadership

This study explores the interplay between theological traditions and psycho-
logical theories in shaping leadership approaches. Christian leadership is often 
viewed as a divine calling, as seen in Exodus 3:10–12, where God appoints 
Moses to lead Israel out of Egypt (Holy Bible, ESV). Similarly, Jeremiah 1:5 
affirms the idea of divine purpose, illustrating that leadership is not self-
appointed but God-ordained (Holy Bible, ESV). By investigating principles 
such as servant leadership and emotional intelligence, this study aims to 
enhance understanding of effective leadership in Christian contexts.5

In Christian contexts, leadership is often rooted in theological principles 
that highlight humility, service, and a sense of divine purpose. Scripture fre-
quently presents leadership not as dominance but as a commitment to serve 
others. Jesus exemplifies this in Matthew 20:26–28, where He teaches that true 
greatness comes through servanthood: “Whoever wants to become great among 
you must be your servant, and whoever wants to be first must be your slave” 
(NIV). This idea underpins the concept of “servant leadership,” which has 
deeply influenced Christian leadership philosophies.6 Furthermore, Christian 
leadership is seen not as a personal goal but as a divine calling. The Apostle 
Paul emphasizes this in Ephesians 4:1, encouraging believers to live in a man-
ner worthy of the calling they have received. Scholars argue that this view 
defines leadership as a spiritual vocation rather than a quest for status or 
authority.7 As a result, leadership in Christian settings is framed as a response 
to God’s guidance and purpose rather than self-promotion or ambition.

Biblically Rooted Models of Christian Leadership:  
An Integrated Argument

Christian leadership is distinct from secular paradigms in that it is rooted in 
Scripture and shaped by a theological understanding of service, sacrifice, 
responsibility, and transformation. Four major models—servant leadership, 

5 � Walter C. Wright: Relational Leadership: A Biblical Model for Influence and Service. Carlisle, 
UK: Paternoster, 2000, 112.

6 � Robert K. Greenleaf: Servant Leadership: A Journey into the Nature of Legitimate Power and 
Greatness. Mahwah, NJ: Paulist Press, 2002; Larry C. Spears: “Character and Servant Leader-
ship: Ten Characteristics of Effective, Caring Leaders.” The Journal of Virtues & Leadership 1, 
no. 1 (2010): 25–30.

7 � Robert Banks – Bernice M. Ledbetter: Reviewing Leadership: A Christian Evaluation of Current 
Approaches. Grand Rapids, MI: Baker Academic, 2004.
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shepherd leadership, stewardship leadership, and transformational leader-
ship—offer a comprehensive vision for how Christian leaders are called to lead. 
Each model builds upon the other three, forming an integrated framework 
that prioritizes relational care, ethical responsibility, and spiritual renewal.

Servant Leadership:  
The Foundation of Christian Leadership

Servant leadership provides the starting point for Christian leadership by 
challenging conventional notions of authority. Jesus explicitly redefines great-
ness in Matthew 20:26–28, stating that “whoever wants to become great among 
you must be your servant.” This teaching is powerfully illustrated in John 
13:12–17, where Jesus stoops to wash His disciples’ feet—an act that models 
humility and service. Scholars such as Greenleaf and Sendjaya8 argue that this 
approach shifts the focus of leadership from command and control to empathy, 
support, and selfless action. By prioritizing the needs of others, Christian 
leaders reflect Christ’s example and create communities grounded in love and 
mutual respect.9 This foundation sets the tone for other models of leadership, 
establishing that all Christian leadership begins with a heart of service.

Shepherd Leadership:  
Leading Through Relationship and Sacrifice

Building on the servant leadership model, shepherd leadership adds a deeply 
relational and pastoral dimension. While servanthood focuses on humility 
and care, shepherding emphasizes long-term commitment, guidance, and 
personal sacrifice. In John 10:11–14, Jesus declares, “I am the Good Shepherd... 
who lays down his life for the sheep.” This underscores a leadership model 
based on intimate knowledge and sacrificial love. Similarly, Psalm 23 depicts 
God as a shepherd who leads, protects, and restores. According to Keller and 
Wright,10 shepherd leaders are called to be present and attentive, walking with 
their followers through both joy and hardship. This form of leadership chal-
lenges the idea of emotional distance in leadership and calls for leaders to be 
spiritually nurturing and protective. Shepherd leadership, then, deepens the 
servant model by reinforcing the value of relational responsibility.

  8 � Greenleaf: Servant Leadership; Sen. Sendjaya: Personal and Organizational Excellence through 
Servant Leadership: Learning to Serve, Serving to Lead, Leading to Transform. New York: 
Springer, 2015.

  9 � Kent M. Keith: The Case for Servant Leadership. Westfield, in: Greenleaf Center for Servant 
Leadership, 2015.

10 � Timothy Keller: The Shepherd Leader. Phillipsburg, NJ: P&R Publishing, 2013; Wright: Rela-
tional Leadership.
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Stewardship Leadership:  
Leading with Accountability and Purpose

While servant and shepherd leadership highlight a leader’s character and 
relational posture, stewardship adds a dimension of ethical responsibility and 
accountability to leadership. Christian leaders are not only to care for people 
but also to faithfully manage the resources, gifts, and opportunities entrusted 
to them by God. 1 Peter 4:10 urges believers to use their gifts “as faithful 
stewards of God’s grace,” reminding leaders that everything they possess—
including influence—is ultimately God’s. The Parable of the Talents in Mat-
thew 25:14–30 reinforces this, showing that God expects wise and fruitful 
management of all that He provides. As Block11 and Van Dierendonck and 
Patterson12 observe, stewardship requires leaders to balance service with 
accountability, ensuring their actions honor God and benefit others. In this 
way, stewardship builds on the previous models, adding a layer of integrity, 
intentionality, and vision-driven leadership.

Transformational Leadership:  
Leading Toward Renewal and Growth

Finally, transformational leadership brings all the previous models to their 
highest aim: the inner and outer transformation of individuals and communi-
ties. If servant, shepherd, and stewardship leadership are about how leaders 
act, transformational leadership focuses on what those actions are meant to 
produce—deep, lasting spiritual change. Romans 12:2 commands believers 
not to conform to worldly standards but to “be transformed by the renewing 
of your mind,” and 2 Corinthians 5:17 proclaims that in Christ, we are “new 
creations.” Leaders are therefore called not only to manage or guide but also 
to inspire others toward Christlike transformation. Bass and Riggio13 empha-
size the role of vision, motivation, and spiritual influence in transformational 
leadership, while Sanders14 notes that true Christian leaders embody the change 
they wish to see. This model integrates all others, aiming not just for effective 
leadership but for spiritual flourishing as well.

11 � Peter Block: Stewardship: Choosing Service Over Self-Interest. 2nd edn. San Francisco: Ber-
rett-Koehler, 2013.

12 � Dirk Van Dierendonck – Kathleen Patterson (eds.): Practicing Servant Leadership: Develop-
ments in Implementation. London: Palgrave Macmillan, 2015.

13 � Bernard M. Bass – Ronald E. Riggio: Transformational Leadership. 2nd edn. Mahwah, NJ: 
Lawrence Erlbaum Associates, 2006.

14 � J. Oswald Sanders: Spiritual Leadership: Principles of Excellence for Every Believer. Chicago: 
Moody Publishers, 2007.
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A Unified Model of Christian Leadership

These four leadership themes—servant, shepherd, steward, and transforma-
tional—are not competing ideas but rather complementary aspects of a unified 
biblical vision. Together, they call Christian leaders to lead with humility, 
relational depth, ethical integrity, and spiritual purpose. Rooted in Scripture 
and affirmed by contemporary scholarship, this integrated model offers a 
holistic and Christ-centered approach to leadership that challenges worldly 
paradigms and promotes the flourishing of individuals and communities for 
the glory of God.

Psychological Foundations of Christian Leadership

Psychological research has significantly contributed to leadership studies, 
particularly through emotional intelligence and personality theory. Goleman15 
emphasizes that effective leaders demonstrate self-awareness, self-regulation, 
motivation, empathy, and social skills—qualities essential for Christian lead-
ership. Additionally, the Five-Factor Model of Personality highlights traits 
such as conscientiousness and agreeableness, which align with biblical leader-
ship values.16 The New Testament illustrates these principles in Acts 6:1–7, 
where the apostles selected leaders based on their wisdom and spiritual char-
acter to ensure effective ministry (Holy Bible, ESV).

Emotional Intelligence: Leading with Awareness and Compassion

Emotional intelligence (EI) involves the capacity to perceive, interpret, and 
regulate emotions in oneself and in others.17 Leaders who are emotionally 
intelligent enhance relationships, resolve tensions, and inspire trust. This trait 
aligns with biblical virtues such as gentleness and self-control, which are part 
of the fruit of the Spirit (Galatians 5:22–23). Jesus demonstrates EI when He 
expresses grief at the tomb of Lazarus (John 11:35), showcasing empathy and 
emotional sensitivity. Developing EI enables Christian leaders to reflect Christ-
like compassion and maintain emotionally supportive environments.18

15 � Daniel Goleman: Emotional Intelligence: Why It Can Matter More Than IQ. New York: Bantam 
Books, 1995, 102.

16 � McCrae – Costa: Personality in Adulthood, 50.
17 � Goleman: Emotional Intelligence; Daniel Goleman – Richard Boyatzis – Annie McKee: Primal 

Leadership: Realising the Power of Emotional Intelligence. Boston: Harvard Business School 
Press, 2002.

18 � Jay Joseph – Bruce E. Winston: “A Correlation of Servant Leadership, Leader Trust, and 
Organizational Trust.” Leadership & Organization Development Journal 26 (1), 2005, 6–22; 
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Resilience: Faith-filled Endurance in Leadership

Resilience is the psychological strength required to adapt and bounce back 
during adversity. It is a key quality for sustaining leadership over time.19 Paul 
exemplifies resilience in 2 Corinthians 4:8–9, where he speaks of enduring 
trials without despair. His endurance reflects a spiritually anchored tenacity 
that Christian leaders are called to emulate. As McMinn and Hall20 observe, 
leaders who are grounded in prayer, faith, and a strong sense of purpose are 
better equipped to overcome difficulties and continue leading effectively.

Empathy: Building Deep Connections through Compassion

Empathy refers to the ability to connect with others by understanding and shar-
ing their emotions. Research shows that empathetic leadership leads to stronger 
group cohesion and loyalty.21 The Bible emphasizes this in Romans 12:15, encour-
aging believers to align emotionally with others’ joys and sorrows. Jesus’ com-
passionate response to the crowd in Mark 6:34 illustrates how empathy drives 
meaningful leadership. Wright22 emphasizes that leaders who lead with empathy 
foster trust, cultivate strong relationships, and model Christ’s love.

Intrinsic Motivation: Leading with Purpose and Integrity

Intrinsic motivation is defined as the internal drive to act based on values and 
purpose rather than external rewards.23 Scripture reflects this concept in 
Colossians 3:23, which urges believers to work wholeheartedly as though serv-
ing God. Christian leadership, therefore, stems from a deep spiritual calling 

Cary Cherniss: “Emotional Intelligence: Toward Clarification of a Concept.” Industrial and 
Organizational Psychology 3, no. 2, 2010, 110–126.

19 � Steven M. Southwick – Dennis S. Charney: Resilience: The Science of Mastering Life’s Greatest 
Challenges. 2nd edn. Cambridge: Cambridge University Press, 2018; David Fletcher – Mustafa 
Sarkar: “Mental Fortitude Training: An Evidence-Based Approach to Developing Psycholog-
ical Resilience for Sustained Success.” Journal of Sport Psychology in Action 7 (3), 2016, 135–157.

20 � Mark R. McMinn – Todd W. Hall: Integrative Psychotherapy: Toward a Comprehensive Chris-
tian Approach. Downers Grove, IL: IVP Academic, 2007.

21 � Simon Baron-Cohen: The Science of Evil. On Empathy and the Origins of Cruelty, Basic Books/
Hachette Book Group, 2011; Jessica E. Dinh et al.: “Leadership Theory and Research in the 
New Millennium: Current Theoretical Trends and Changing Perspectives.” The Leadership 
Quarterly 31 (1): 101379, 2020.

22 � Wright: Relational Leadership.
23 � Richard M. Ryan – Edward L. Deci: “Self-Determination Theory and the Facilitation of Intrin-

sic Motivation, Social Development, and Well-Being.” American Psychologist 55, no. 1 (2000): 
68–78; Dirk van Dierendonck et al.: “Building Ethical Cultures in Organizations through 
Servant Leadership.” Journal of Business Ethics 174 (2021): 133–149.
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rather than the pursuit of status. Sanders24 suggests that such internally moti-
vated leaders demonstrate integrity, perseverance, and authenticity in their 
leadership practice.

Conclusion: A Faith-Integrated Approach to Leadership

By integrating psychological principles with biblical truths, Christian leaders 
can foster environments that are emotionally sound, spiritually grounded, and 
relationally effective. Emotional intelligence, resilience, empathy, and intrinsic 
motivation not only contribute to leadership success but also mirror the char-
acter and mission of Christ. When shaped by both Scripture and psychologi-
cal insight, Christian leadership becomes a transformative and life-giving 
practice.

Theological and Psychological Perspectives on Christian Leadership

Blending theological principles with psychological insights is vital for well-
rounded and biblically faithful Christian leadership. This combination equips 
leaders to not only stay grounded in Scripture but also to understand the 
emotional and relational aspects of leading people in complex settings.

Theologically, the foundation of Christian leadership lies in the example of 
Jesus, who taught that greatness comes through serving others. In Matthew 
20:26–28, Jesus says, “Whoever would be great among you must be your ser-
vant… even as the Son of Man came not to be served but to serve, and to give 
his life as a ransom for many.”25 This servant-hearted approach shapes Chris-
tian leadership so as to reflect humility and selflessness. Scholars like Henry 
and Richard Blackaby stress that true Christian leadership centers on aligning 
oneself with God’s direction and modeling a Christ-like character.26

On the psychological side, researchers have contributed meaningful per-
spectives that complement these biblical values. Daniel Goleman’s work on 
emotional intelligence highlights core leadership qualities such as empathy, 
self-awareness, and strong interpersonal relationships.27 These mirror the 
characteristics listed in Galatians 5:22–23, where the Apostle Paul outlines 
the fruit of the Spirit—qualities that should define a Christian leader’s 

24 � Sanders: Spiritual Leadership.
25 � Holy Bible: English Standard Version (Wheaton, IL: Crossway Bibles, 2001), Matt. 20:26–28.
26 � Henry T. Blackaby – Richard Blackaby: Spiritual Leadership: Moving People on to God’s 

Agenda (Nashville: B&H Publishing, 2001), 20–23.
27 � Daniel Goleman: Emotional Intelligence, 87.
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demeanor.28 Developing these traits supports leaders in creating authentic, 
compassionate relationships within their ministries.

Psychology also provides tools for understanding personality, team dynam-
ics, and motivation, which are essential in diverse ecclesiastical contexts. 
Leadership expert John C. Maxwell notes that effective leaders must invest in 
building trust and influence by understanding the people they serve.29 This 
insight resonates with Proverbs 27:17: “Iron sharpens iron, and one man sharp-
ens another,30 highlighting how meaningful relationships shape both leaders 
and their communities.

In summary, integrating theological convictions with psychological knowl-
edge helps Christian leaders navigate the spiritual and human aspects of their 
calling. Scripture provides the moral and spiritual framework, while psychol-
ogy offers a practical understanding of people and leadership. Together, they 
form a dynamic and faithful model of leadership rooted in service, wisdom, 
and Christ-like character.

Case Studies of Christian Leadership 

Case Study 1: Leadership in a Local Church (Pastor John Smith)

Pastor John Smith models his leadership on the principles of servant leader-
ship, which prioritizes humility and a heart for service. This aligns with Jesus’ 
teaching in Matthew 20:26–28, where greatness is associated with serving 
others. His approach corresponds with Self-Determination Theory,31 which 
emphasizes that internally motivated individuals are more effective and resil-
ient. By fostering biblical virtues like humility and empathy (Philippians 
2:3–4), Pastor Smith encourages his congregation to take the initiative and 
engage meaningfully.

He also exemplifies high emotional intelligence,32 which is especially evident 
in how he resolves conflicts by listening actively and expressing empathy. His 
actions reflect the humility of Jesus, as seen in John 13:12–17, where Christ 
washes the disciples’ feet.

28 � Holy Bible: English Standard Version, Gal. 5:22–23.
29 � John C. Maxwell: The 21 Irrefutable Laws of Leadership, Nashville: Thomas Nelson, 2007, 

45–50.
30 � Holy Bible: English Standard Version, Prov. 27:17.
31 � Edward L. Deci – Richard M. Ryan: Intrinsic Motivation and Self-Determination in Human 

Behavior. Plenum Press, 2000.
32 � Goleman: Emotional Intelligence.
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In terms of group cohesion, Pastor Smith applies Social Identity Theory,33 
strengthening a collective identity rooted in Christian unity, as portrayed in 
1 Corinthians 12:12–27 and Ephesians 4:3. This contributes to a nurturing and 
cooperative church environment that promotes spiritual and communal growth.

Case Study 2: Leadership in a Megachurch (Pastor Jane Davis)

Pastor Jane Davis’s leadership is characterized by a visionary approach that 
mobilizes people toward a clear and inspiring future. Grounded in Transfor-
mational Leadership Theory,34 she motivates her congregation with a compel-
ling mission, echoing 1 Corinthians 9:24 and Proverbs 29:18, which emphasize 
purposeful living and spiritual vision.

She utilizes Cognitive Load Theory35 to manage the demands of decision-mak-
ing by delegating responsibilities to a team of trusted leaders. This follows the 
example of Exodus 18:21–22, where Moses delegates authority to capable 
leaders to improve governance.

Davis also cultivates strong organizational loyalty through clearly commu-
nicated expectations, reflecting the psychological contract model.36 This fosters 
accountability and collective responsibility, aligning with 1 Corinthians 12:4–
6, where various roles contribute to one unified purpose.

In order to maintain a community in a large setting, she implements a 
campus pastor system, counteracting issues like reduced individual participa-
tion in large groups—a challenge known as social loafing.37 This mirrors the 
biblical delegation seen in Acts 6:1–7, ensuring that each community within 
the megachurch remains engaged and connected.

Both Pastor John Smith and Pastor Jane Davis demonstrate the integration 
of biblical principles and psychological theories in their leadership. While 
Pastor Smith’s approach focuses on emotional intelligence, servant leadership, 
and community building in a small church, Pastor Davis adapts visionary 
leadership, delegation, and organizational commitment to the challenges of 
leading a megachurch. Both leaders apply biblical scriptures to guide their 

33 � Henri Tajfel – John Turner: “An Integrative Theory of Intergroup Conflict”, in William G. 
Austin – Stephen Worchel (eds.): The Social Psychology of Intergroup Relations, 33–47. Mon-
terey, CA: Brooks/Cole, 1979.

34 � Bernard M. Bass: Transformational Leadership: Industrial, Military, and Educational Impact. 
Mahwah, NJ: Lawrence Erlbaum Associates, 1998.

35 � John Sweller: “Cognitive Load During Problem Solving: Effects on Learning.” Cognitive Science 
12, no. 2 (1988): 257–285.

36 � John P. Meyer – Natalie J. Allen: Commitment in the Workplace: Theory, Research, and Appli-
cation. Thousand Oaks, CA: Sage, 1991.

37 � Bibb Latane et al.: “Many Hands Make Light the Work: The Causes and Consequences of Social 
Loafing.” Journal of Personality and Social Psychology 37, no. 6 (1979): 822–832.
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leadership, demonstrating that psychological insights and biblical teachings 
can work together to create effective, spiritually grounded leadership.

Conclusion

In summary, this article has explored the multifaceted nature of Christian 
leadership, drawing upon both biblical teachings and contemporary leadership 
theories. The integration of servant leadership, transformational leadership, 
and emotional intelligence has revealed a model that emphasizes humility, 
service, and interpersonal sensitivity.38 The biblical foundation, particularly 
the example of Christ’s leadership, reinforces a framework centered on moral 
integrity, selflessness, and spiritual resilience (Philippians 2:5–8, ESV). More-
over, emotional intelligence, as emphasized by Goleman and Salovey and Mayer, 
provides a psychological dimension that enhances relational competence in 
leadership.39

This article has further highlighted how Christian leadership must evolve 
to be able to address the challenges of a diverse and dynamic society. Cultural 
intelligence and theological reflection remain essential to this development.40 
Ultimately, Christian leaders are called not only to guide but also to serve with 
empathy, courage, and spiritual clarity—qualities essential for sustaining 
ethical and transformative leadership in contemporary ministry and organi-
zational contexts.41

References

Augustine: Confessions. Translated by Henry Chadwick. Oxford: Oxford University Press, 
1991.

Ayers, Mark: “Cultural Dimensions of Leadership: Christian Perspectives.” Journal of 
Leadership Studies 12, no. 3 (2019): 45–58.

Banks, Robert – Ledbetter, Bernice M.: Reviewing Leadership: A Christian Evaluation 
of Current Approaches. Grand Rapids, MI: Baker Academic, 2004.

Baron-Cohen, Simon: The Science of Evil. On Empathy and the Origins of Cruelty, Basic 
Books/Hachette Book Group, 2011.

38 � Greenleaf: Servant Leadership; Bass – Riggio: Transformational Leadership; Goleman: Emo-
tional Intelligence.

39 � Goleman: Emotional Intelligence; Peter Salovey – John D. Mayer: “Emotional Intelligence.” 
Imagination, Cognition and Personality 9, no. 3 (1990): 185–211.

40 �� David A. Livermore: Cultural Intelligence: Improving Your CQ to Engage Our Multicultural 
World. Grand Rapids, MI: Baker Academic, 2009; Tanugraha et al.: Integrating Theology and 
Psychology in Leadership Development.

41 � Sendjaya: Personal and Organizational Excellence; Wright: Relational Leadership.



•  92  •

Rosalind Florence Sigamoney

Bass, Bernard M.: Transformational Leadership: Industrial, Military, and Educational 
Impact. Mahwah, NJ: Lawrence Erlbaum Associates, 1998.

Bass, Bernard M. – Riggio, Ronald E.: Transformational Leadership. 2nd edn. Mahwah, 
NJ: Lawrence Erlbaum Associates, 2006.

Blackaby, Henry T. – Blackaby, Richard: Spiritual Leadership: Moving People on to 
God’s Agenda, Nashville: B&H Publishing, 2001.

Block, Peter: Stewardship: Choosing Service Over Self-Interest. 2nd edn. San Francisco: 
Berrett-Koehler, 2013.

Cherniss, Cary: “Emotional Intelligence: Toward Clarification of a Concept.” Industrial 
and Organizational Psychology 3, no. 2 (2010): 110–126.

Cherry, Barbara – Jacob, Susan R.: Contemporary Nursing E-Book: Issues, Trends, & 
Management, 9th edn., Elsevier Health Sciences, 2021.

Cherry, Kendra: You Can Increase Your Emotional Intelligence in 3 Simple Steps—Here’s 
How. Book smarts isn’t enough, https://www.verywellmind.com/what-is-emotional-in-
telligence-2795423 (updated on January 31, 2024).

Conger, Jay A. – Kanungo, Rabindra N.: “Toward a Behavioral Theory of Charismatic 
Leadership in Organizational Settings.” Academy of Management Review 13, no. 4 (1988): 
471–487.

Deci, Edward L. – Ryan, Richard M.: Intrinsic Motivation and Self-Determination in 
Human Behavior. Plenum Press, 2000.

Dinh, Jessica E. et al.: “Leadership Theory and Research in the New Millennium: Current 
Theoretical Trends and Changing Perspectives.” The Leadership Quarterly 31 (1): 101379, 
2020.

Exodus 3:10–12 (ESV)
Fletcher, David – Sarkar, Mustafa: “Mental Fortitude Training: An Evidence-Based 

Approach to Developing Psychological Resilience for Sustained Success.” Journal of Sport 
Psychology in Action 7 (3), 2016, 135–157.

Goleman, Daniel: Emotional Intelligence: Why It Can Matter More Than IQ. New York: 
Bantam Books, 2006.

Goleman, Daniel: Emotional Intelligence: Why It Can Matter More Than IQ. New York: 
Bantam Books, 1995.

Goleman, Daniel – Boyatzis, Richard – McKee, Annie: Primal Leadership: Realising 
the Power of Emotional Intelligence. Boston: Harvard Business School Press, 2002.

Greenleaf, Robert K.: Servant Leadership: A Journey into the Nature of Legitimate Power 
and Greatness. Mahwah, NJ: Paulist Press, 2002.

Greenleaf, Robert K.: Servant Leadership: A Journey into the Nature of Legitimate Power 
and Greatness. New York: Paulist Press, 1977.

Hill, Andrew E. – Walton, John H.: A Survey of the Old Testament. Grand Rapids, MI: 
Zondervan, 2010.

Hofstede, Geert: Culture’s Consequences: Comparing Values, Behaviors, Institutions, and 
Organizations Across Nations. 2nd edn. Thousand Oaks, CA: Sage Publications, 2001.

Holy Bible: English Standard Version, Wheaton, IL: Crossway Bibles, 2001.

https://www.verywellmind.com/what-is-emotional-intelligence-2795423
https://www.verywellmind.com/what-is-emotional-intelligence-2795423


•  93  •

Understanding Christian Leadership Preferences

Jeremiah 1:5 (ESV)
Jonker, Piet – Dube, Samuel: Transformational Leadership in Christian Organizations. 

Grand Rapids: Zondervan, 2025.
Joseph, Jay – Winston, Bruce E.: “A Correlation of Servant Leadership, Leader Trust, and 

Organizational Trust.” Leadership & Organization Development Journal 26, 2005 (1): 
6–22.

Kärkkäinen, Veli-Matti: An Introduction to Ecclesiology: Ecumenical, Historical, and 
Global Perspectives. Downers Grove, IL: IVP Academic, 2002.

Keith, Kent M.: The Case for Servant Leadership. Westfield, IN: Greenleaf Center for 
Servant Leadership, 2015.

Keller, Timothy: The Shepherd Leader. Phillipsburg, NJ: P&R Publishing, 2013.
Latane, Bibb – Williams, Kipling – Harkins, Stephen: “Many Hands Make Light the 

Work: The Causes and Consequences of Social Loafing.” Journal of Personality and Social 
Psychology 37, no. 6 (1979): 822–832.

Liden, Robert C. et al.: “Servant Leadership: Development of a Multidimensional Measure 
and Multi-Level Assessment.” The Leadership Quarterly 19, no. 2 (2008): 161–177.

Livermore, David A.: Cultural Intelligence: Improving Your CQ to Engage Our Multicul-
tural World. Grand Rapids, MI: Baker Academic, 2009.

Matthew 20:26–28. The Holy Bible, English Standard Version. Wheaton, IL: Crossway 
Bibles, 2001.

Maxwell, John C.: The 21 Irrefutable Laws of Leadership, Nashville: Thomas Nelson, 2007.
McCrae, Robert R. – Costa, Paul T.: The Five-Factor Model of Personality: Theoretical 

Perspectives. New York: Guilford Press, 2008.
McCrae, Robert R. – Costa, Paul T.: Personality in Adulthood: A Five-Factor Theory 

Perspective. New York: Guilford Press, 1999.
McMinn, Mark R. – Hall, Todd W.: Integrative Psychotherapy: Toward a Comprehensive 

Christian Approach. Downers Grove, IL: IVP Academic, 2007.
Meyer, John P. – Allen, Natalie J.: Commitment in the Workplace: Theory, Research, and 

Application. Thousand Oaks, CA: Sage, 1991.
Northouse, Peter G.: Leadership: Theory and Practice. Thousand Oaks, CA: Sage Publi-

cations, 2018.
Philippians 2:5–8. The Holy Bible, English Standard Version. Wheaton, IL: Crossway 

Bibles, 2001.
Rammidi, Kago: Transformational Leadership in Christian Organizations: A Critical Review 

of Theory and Practice, International Journal of Innovative Studies in Sociology and 
Humanities 9(2), 2024, 21–30.

Ryan, Richard M. – Deci, Edward L.: “Self-Determination Theory and the Facilitation of 
Intrinsic Motivation, Social Development, and Well-Being.” American Psychologist 55, 
no. 1 (2000): 68–78.

Salovey, Peter – Mayer, John D.: “Emotional Intelligence.” Imagination, Cognition and 
Personality 9, no. 3 (1990): 185–211.



•  94  •

Rosalind Florence Sigamoney

Sanders, J. Oswald.: Spiritual Leadership: Principles of Excellence for Every Believer. 
Chicago: Moody Publishers, 2007.

Saroglou, Vassilis: “Believing, Bonding, Behaving, and Belonging: The Big Four Religious 
Dimensions and Cultural Variation.” Journal of Cross-Cultural Psychology 42, no. 8 
(2011): 1320–1340.

Schaufeli, Wilmar B. – Bakker, Arnold B.: “Job Demands, Job Resources, and Their 
Relationship with Burnout and Engagement: A Multi-Sample Study.” Journal of Orga-
nizational Behavior 25, no. 3 (2004): 293–315.

Sendjaya, Sen.: Personal and Organizational Excellence through Servant Leadership: 
Learning to Serve, Serving to Lead, Leading to Transform. New York: Springer, 2015.

Southwick, Steven M. – Charney, Dennis S.: Resilience: The Science of Mastering Life’s 
Greatest Challenges. 2nd edn. Cambridge: Cambridge University Press, 2018.

Spears, Larry C.: “Character and Servant Leadership: Ten Characteristics of Effective, 
Caring Leaders.” The Journal of Virtues & Leadership 1, no. 1 (2010): 25–30.

Stroope, Michael W.: Transcending Mission: The Eclipse of a Modern Tradition. Downers 
Grove, IL: IVP Academic, 2017.

Sweller, John: “Cognitive Load During Problem Solving: Effects on Learning.” Cognitive 
Science 12, no. 2 (1988): 257–285.

Tajfel, Henri – Turner, John: “An Integrative Theory of Intergroup Conflict”, in William 
G. Austin – Stephen Worchel (eds.): The Social Psychology of Intergroup Relations, 33–47. 
Monterey, CA: Brooks/Cole, 1979.

Tanugraha, Daniel et al.: “Integrating Theology and Psychology in Leadership Develop-
ment.” Journal of Christian Leadership Studies 12, no. 1 (2024): 45–62.

The Holy Bible, English Standard Version. Wheaton, IL: Crossway Bibles, 2001.
The Holy Bible, New International Version. Grand Rapids, MI: Zondervan, 2011.
Tidball, Derek: Skilful Shepherds: An Introduction to Pastoral Theology. Leicester, UK: 

Inter-Varsity Press, 2008.
Van Dierendonck, Dirk – Patterson, Kathleen (eds.): Practicing Servant Leadership: 

Developments in Implementation. London: Palgrave Macmillan, 2015.
Van Dierendonck, Dirk – Nuijten, Inge – Patterson, Kathleen: “Building Ethical 

Cultures in Organizations through Servant Leadership.” Journal of Business Ethics 174 
(2021): 133–149

Wright, Walter C.: Relational Leadership: A Biblical Model for Influence and Service. 
Carlisle, UK: Paternoster, 2000.


